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Agenda Item 7-A SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: LETTERS FROM THE PUBLIC

Attached are letters received since the last Board meeting.
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Agenda Item 8-A SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSSION AND UPDATE REGARDING LOCAL PUBLIC
SAFETY PERSONNEL RETIREMENT SYSTEM (PSPRS)
BOARD

The Board will be updated regarding the Local Public Safety Personnel
Retirement System Board.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 8-B SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION REGARDING JOINT
POWERS AUTHORITY AGREEMENT AND RESOLUTION

This item is on the agenda so that the Board may discuss the Joint Powers
Authority Agreement and Resolution and take action as necessary.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711
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CENTRAL ARIZONA FIRE AND MEDICAL AUTHORITY
CREATION AGREEMENT

BETWEEN
THE CENTRAL YAVAPAI FIRE DISTRICT
and

THE CHINO VALLEY FIRE DISTRICT

Dated , 2015
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CENTRAL ARIZONA FIRE AND MEDICAL AUTHORITY
AGREEMENT

THIS CENTRAL ARIZONA FIRE AND MEDICAL AUTHORITY AGREEMENT
(“Agreement”) is made and entered into this ___ day of , 2015, by and among
THE CENTRAL YAVAPAI FIRE DISTRICT (“CYFD”) and THE CHINO VALLEY FIRE
DISTRICT (“CVFD”), both of which are special taxing districts and political subdivisions
of the State of Arizona, operating pursuant to Chapter 5, Title 48 of the Arizona Revised
Statutes (each individually a “Party” and together, the “Parties”).

RECITALS

A. The Parties are both fire protection districts located within Yavapai
County, and each is authorized to provide and providing fire protection and emergency
medical and rescue services, enforcement of fire prevention codes, hazardous materials
response, and other emergency services authorized by statute and typically provided by
a public fire department.

B. Arizona Revised Statute 848-805.B.16 authorizes the parties to enter into
intergovernmental agreements for the joint and cooperative provision of services as
outlined above.

C. A.R.S. 848-805.01 authorizes public agencies like the parties to cooperate
and contract with one another to create a separate legal entity to provide any function,
service, or facility lawfully authorized to each, and to establish the separate legal entity
to do so.

D. The Parties have previously entered into numerous contractual
agreements and cooperative arrangements to jointly provide public services, including,
but not limited to the Joint Management Agreement dated 19 June, 2014, the Chief's
Services contract dated , the Fire Inspector Services contract dated , the
Fleet Maintenance Services contract dated , the Automatic and Mutual Aid
Agreement entered into in , (AND ADD OTHERS).

E. The Parties, because of their long standing, effective, and efficient
cooperative arrangements to jointly provide public services, desired to evaluate the
public benefits of more fully integrating their services. They therefore began the
process of analyzing a possible merger or consolidation of the parties’ services; or the
creation of a new joint powers authority to provide such services. That analysis
culminated in the June 2015 White Paper submitted to the respective elected Fire
Boards of the parties. The White Paper details that a merger of the Parties into a
single fire protection district is not feasible at this time, but that the creation of a joint
powers authority is both feasible and desirable. The White Paper specifically finds that
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the creation of a joint powers authority is operationally and financially feasible.
Moreover, the financial models and detailed analyses completed by staff indicate that
the fiscal outlook for each department is much stronger under a joint powers authority
model than if they continue to operate independently, and that careful fiscal
management may produce even greater savings than projected in the analysis.

F. To achieve the additional public benefits described in the White Paper and
completely integrate all aspects of their operations, administration, and services through
the formation of a fire rescue authority to provide all of the services previously being
provided separately by each of the Parties, the Parties propose to enter into this Central
Arizena-Fire-AutherityCentral arizona fire and medical authority Creation Agreement
and thereby to create the Central Arizona Fire and Medical Authority (hereinafter the
“Authority”) as of the date hereinabove set forth (the “Agreement”).

G. The Parties contemplate that the Agreement will provide that all personnel
currently employed by the Parties would become employees of the Authority as of July
1, 2016; will provide for the Authority to establish, manage, and oversee pension funds
and plans for all new employees and all employees whose employment was transferred
by either of the Parties and who continue to participate in a pension fund; and will
provide for the transfer of all assets held by either Party to the new Fire Authority as of
July 1, 2016. It is further contemplated that to preserve the Fire District Assistance Tax
(“FDAT”) payments that each of the Parties hereto currently receives, each of the Fire
District Parties hereto will continue to exist as a separate taxing authority under the
Arizona Revised Statutes.

H. Article VIII, Section F of the Agreement provides that the Agreement may
be amended by written document approved by the Fire Boards of each of the Parties.

NOW THEREFORE, for the good and valuable consideration, the receipt and
adequacy of which is hereby acknowledged the Parties hereby agree as follows:

1. Creation of the Authority. The Parties hereby create a separate legal
entity known as the Central-Arizona-Fire-AutherityCentral arizona fire and medical
authority (the “Authority”) which shall have the powers, authorities, duties, privileges,
iImmunities, rights and responsibilities of a subdivision of the State of Arizona, and shall
be organized and operated with all the authorities and responsibilities of, and to provide
the services authorized to a fire protection district organized and operated pursuant to
Article 5, Title 48, of the Arizona Revised Statutes.

A. Nature of the Authority. The Authority is a separate legal entity
organized pursuant to Arizona Revised Statutes 848-805.01. In carrying out its
purposes, the Authority will observe and comply with statues and laws applicable to a
fire protection district, including but not limited to Articles I, 2, and 3 of Title 48, Chapter
5, regarding Fire Districts, Title 38, 838-101 et seq., regarding Public Officers and
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Employees, Title 35 regarding Public Finances, Title 36 regarding Public Safety, and
. The Authority boundaries shall consist of the combined territorial
boundaries of the Parties hereto as of the date of execution of this Agreement.

B. Principal Place of Business. The principal place of business of the
Authority shall be 8555 E. Yavapai Road, Prescott Valley, AZ 86314, unless otherwise
established by the Authority Board of Directors.

C. Authority Purposes Functions and Services. The purposes of the
Authority are as set forth in Arizona Revised Statutes 848-805, 848-805.01, et seq., as
amended from time to time.

Il. Governance.

A. Board of Directors of the Authority. The governing body of the
Authority shall be the Board of Directors, in which all administrative and legislative
power of the Authority is vested.

1. Number. The Board of Directors shall be comprised of five
(5) Directors. Each Director shall be entitled to cast one vote on any matter that comes
before the Board.

2. Appointment. The separately elected Fire Board of each of
the Parties hereto shall be elected by the public in accordance with the Arizona Revised
Statutes and in the manner currently approved for such elections. Of those elected Fire
Board members, each Fire Board shall appoint two (2) Directors to the Authority Fire
Board from among themselves as they may determine. Each Director appointed by a
Party shall be a member of and shall serve at the pleasure of the Fire Board of the Party
by whom the Director is appointed. It is the intention of this agreement that after an
initial one year term, the term of service hereon shall be for two years aligned with the
election cycle. The four (4) Directors appointed by the Parties shall select and appoint a
fifth (5™) Director. After the initial year of operation of the Authority, the fifth Director
shall serve in accordance with the duration of his or her election cycle, unless removed
for any or no reason by a unanimous decision of the remaining Directors appointed by
the Parties. Should the Parties be deadlocked concerning the appointment of a fifth
member, the Party making the largest financial contribution to the Joint Powers
Authority budget shall appoint the fifth Director .

3. Vacancies. A position of Director on the Board of Directors
of the Authority shall be deemed vacant in accordance with the terms of A.R.S.838-
291; in the case of a Director appointed by a Party, such Director’s disqualification as a
member of the Party’s Fire Board; and in the case of the Director appointed by the other
Directors, no longer being an eligible elector of either Party. A vacancy on the Board of
Directors shall be filled in the same manner as appointment of a Director as
hereinabove provided.
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4, Compensation. Directors shall receive no compensation for
their service to the Authority, in accordance with Arizona Revised Statutes. The Board
of Directors of the Authority shall provide for reimbursement to the Directors of their
actual and reasonable expenses incurred on behalf of the Authority, if any.

5. Decisions. Decisions of the Board of Directors of the
Authority may be made only at regular or special meetings, called upon notice as
required under law, at which a quorum is present. A guorum for the conduct of
business at meetings of the Board of Directors shall be a simple majority of the
Directors. If less than a quorum is present, the Directors present must adjourn the
meeting, provided further that the Clerk or his or her designee shall notify any absent
Directors of the time and place of such adjourned meeting. Except as otherwise
expressly provided herein or required by law, decisions of the Board of Directors shall
be made by a simple majority of the quorum of Directors present.

B. Meetings

1. Reqgular Meetings. Reqular meetings shall be scheduled
and held in accordance with the requirements of A.R.S. 848-805 A.1. Unless otherwise

determinedprovided by the Board of Directors of the Authority, regular meetings of the
Board of Directors shall be conducted not less than monthly at a location to be selected
by the Authority which shall be identified in any notice of such meetings. Given the
geographic area covered by the Authority, the board may opt to move meetings
between geographic locations as long as the location of the meeting is posted at least
24 hours in advance.
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C. Duties of the Board. The duties of the Board of Directors shall be

as set forth in the Fire Authority Board Policy Manual, as amended from time to time.

D. Officers. The officers of the Board of Directors of the Authority
shall be a Chair, Clerk, and such other officers and assistant officers as may be
authorized by the Board of Directors from time to time, to perform such duties as may
be approved by the Board of Directors. The Chair and Clerk shall be members of the
Board of Directors.

1. Term of Office. After an initial one-year period, the
members of the Board of Directors of the Authority shall serve their terms as members
of the Board in accordance with the terms of their respective elections to one or the
other of the Parties. Unless otherwise prohibited, in the initial one-year term, the Parties’
respective Chairs and Clerks shall serve on the Board of Directors of the Authority.

2. Removal. Any officer (i.e., Chair or Clerk) appointed by the
Board of Directors of the Authority may be removed by the vote of a majority of the
Board of Directors, with or without cause, whenever in its judgment the best interests of
the Authority will be served thereby.

3. Duties of Officers. In addition to duties designated by the
Board of Directors, the duties of the officers shall include the following:

a. Chair. The Chair shall be a member of the Board of
Directors and preside at all meetings of the Board of Directors and, except as otherwise
delegated by the Board of Directors, shall execute all legal instruments of the Authority.

b. Clerk. The Clerk shall be a member of the Board of
Directors and, in the absence of the Chair or in the event of his or her inability or refusal
to act, shall perform the duties of the Chair, and when so acting, shall have all the
powers of and be subject to all restrictions upon the Chair.

E. Indemnification. Without waiving the protections, limitations, and
requirements of the Arizona Tort Claims Act, Title 12, Arizona Revised Statutes, or
other applicable law:

1. Defense Costs. Each Board of Directors member, officer,
agent, employee, and volunteer of the Authority, as well as of the Parties hereto, shall
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be indemnified by the Authority against all costs and expenses actually and necessarily
incurred by such person or Party in connection with the defense of any allegation,
action, suit, or proceeding arising out of an act or omission of such person or Party
during the performance of such person’s or Party’s duties and within the scope of such
person’s or Party’s appointment or responsibility to the Authority, unless:

a. Outside Scope of Duties. It is determined by a
competent court that the alleged act or omission by a Board of Directors member,
officer, agent, employee, or volunteer of the Authority or of a Party hereto did not arise
during the performance of his or her duties and within the scope of his or her
employment or that the act or omission of such employee was willful and wanton, then
such person or Party will be required to reimburse the Authority for its reasonable costs
and reasonable attorney fees incurred in the defense of such person; or

b. Settlement without Consent. The person or Party in
guestion compromises or settles the claim without the consent of the Authority.

2. Settlement with Consent. In the event of settlement with
consent, then such costs and expenses shall include amounts reasonably paid, with the
consent of the Authority, in settlement for the purpose of curtailing the cost of litigation.

3. Non-Exclusive Rights. The foregoing right of
indemnification shall not be exclusive of other rights to which such person or Party may
be entitled as a matter of law or by agreement.

F. Execution of Contracts. Except as otherwise provided by law, the
Board of Directors may authorize any Board member to enter into any contract, or
execute and deliver any instrument in the name and on behalf of the Authority pursuant
to A.R.S. §48-805.

V. Financial.

A. Negotiable Instruments. All checks, drafts or other orders for
payment of money shall be issued in the name of the Authority, and in such manner as,
from time to time, shall be assigned to the Authority upon execution of this Agreement.
If retained by the Authority at the time of termination of this Agreement, any such
checks, drafts or other orders for payment of money shall immediately be returned to
the Party that assigned them to the Authority.

B. Deposits. All funds of the Authority shall be deposited, from time
to time, to the credit of the Authority, pursuant to law, in such bank or banks or other
financial institutions as the Board of Directors of the Authority may select.

C. Fiscal Year. The fiscal year of the Authority shall be July 1 through
June 30.
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D. Debt Not That of Parties. The bonds, notes and other obligations
of the Authority, if any, shall not be the debts, liabilities or obligations of the Parties,
unless provided by written consent of the Parties in compliance with law.

E. Funds of Parties. The Parties shall convey to the Authority all of
their funds and revenues in excess of the amount each of the respective Fire Boards of
the Parties determine to reserve for their own Fire Board purposes, including but not
limited to necessary legal, accounting, administrative and/or election expenses as
determined by staff and approved in the annual budget process by the Fire Boards of
the Parties on July 1, 2016, and as they are thereafter received. Following July 1, 2016,
each Party shall review its revenues on a monthly basis and pay to the Authority all of
its revenues in excess of the amount established pursuant to this section in accordance
with law, no later than fifteen (15) days following its regular review thereof. All funds
conveyed to the Authority shall be payments to defray the costs incurred by the
Authority to provide Fire Rescue Services to the Parties.

F. Interim Authority Expenses. Any expenses incurred by the
Authority between the execution of this Agreement and July 1, 2016, shall be subject to
funding requests to be approved by the Parties in their reasonable discretion.

G. Tax Levy Rates. Unless otherwise agreed to in writing by the
Parties, the Parties shall, on an annual basis, maintain and properly certify for collection
within their respective boundaries pursuant to the Local Government Budget Law ad
valorem property taxes at the rates and for the time periods as required by law.

V. Assignment of Assets, Property and Personnel. To carry out the
Authority’s obligations to provide Fire Rescue Services on behalf of the Parties, the
Parties hereby assign to the Authority, beginning July 1, 2016, their assets, property
and personnel as more specifically provided in this Article IV. The Authority shall
insure, use, maintain, operate, improve, manage, supervise, terminate and dispose of
such assets, property and personnel as it deems necessary or appropriate for providing
Emergency and Public Safety Services.

A. Assignment of Existing Assets. As of July 1, 2016, all existing
assets of the Parties, except as otherwise provided in this Agreement, are hereby
assigned to the Authority to be used and managed jointly for the provision of fire and
emergency services within the Parties’ territorial jurisdictions and as provided by
contract. Existing assets include but are not limited to real property, personal property,
improvements, buildings, furniture, appliances, supplies, plans, tools, vehicles,
apparatus, mobile equipment, machinery, intangible personal property, cash, bank
accounts, notes, bonds, insurance policies, leases, accounts receivable, warranties,
guarantees, indemnifications, licenses, permits, contracts, and agreements. The
Parties shall execute lease, conveyance or other documents as deemed reasonably
appropriate by the Authority to document such assignment. The Parties acknowledge
that the assets assigned to the Authority may be modernized, modified, replaced or
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disposed of by the Authority, and that any new assets acquired by the Authority shall be
titled in the name of the Authority. The assets of the CYFD transferred to the Authority
pursuant to the Agreement are set forth on the attached schedule, Exhibit A. The
assets of the CVFD transferred to the Authority pursuant to the Agreement are set forth
on the attached schedule, Exhibit B.

B. Personnel. Itis the intent of the Parties that as of July 1, 2016 all
personnel of the Parties shall be transferred to the employment of the Authority, and
shall provide services through and under the management of the Authority. The
Authority shall provide all management, payroll, pension, supervision and personnel and
human resource related services for the Parties related to its employees.

1. Fire Chief. The initial Authority Fire Chief shall be the Fire
Chief of the CVFD. Upon the execution of this Agreement, the CVFD Fire Chief shall
assume responsibilities of Fire Chief for the Authority pursuant to this Agreement, and
the Intergovernmental Service Agreement between the Parties related to the provision
of such Fire Chief services to the CYFD is terminated. Further, that contract for
services between the CVFD and the Fire Chief is terminated.

Subject to the supervision of the Fire Board of the Authority, the Fire Chief shall
have all powers and authorities provided for a Fire Chief under the policies and
procedures adopted by the Fire Board of the Authority. The Fire Chief is currently
providing services pursuant to the terms of the signed intergovernmental agreement
between the Parties hereto subject to the policies and procedures of the respective
agencies, which policies and procedures are in the process of being rationalized and
brought into accord with each other in an ongoing process. The Parties contemplate
that the powers and authorities of the Fire Chief of the Authority will mirror those in
place on the effective date hereof at the Parties’ own Fire District level. The Fire Chief
shall oversee and manage all business and affairs of the Authority, including the
operation, maintenance, management, administration, and provision of all facilities,
improvements, equipment, services and personnel, in the manner typically associated
with a fire and emergency rescue agency. The Fire Chief has been delegated authority
by the Fire Board to manage all aspects of the agency, including the authority
associated with a chief executive, administrative, and operational officer. The Authority
Fire Chief shall also make such personnel decisions as he deems appropriate, including
without limitation decisions as to organization, staffing levels, deployment, promotions,
demotions, discipline and, where deemed necessary by the Authority Fire Chief,
termination; provided that before July 1, 2016 any termination shall occur only pursuant
to the policies and procedures in place at the Party employing the individual in question.

2. Administrative Personnel. It is contemplated that as of July
1, 2016 all administrative employees of the CYFD and the CVFD will be employed by
the Authority.
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3. Non-Administrative Personnel. It is contemplated that as of
July 1, 2016 all non-administrative employees of the CYFD and the CVFD will be
employed by the Authority.

C. Pension Funds. The Authority shall manage and oversee all
pension funds and pension plans of the Parties, subject to the statutory requirements of
the Public Safety Personnel Retirement System (“PSPRS”) and the Arizona State
Retirement System (“ASRS”), and the requirements, authorities and obligations of the
trust or pension agreements or other documents and agreements establishing and
pertaining to such pension funds. The Parties contemplate that their respective separate
PSPRS and ASRS plans will each be merged into a separate single PSPRS account
and separate single ASRS account under the name of the Fire Authority. The existing
Volunteer Retiree and Pension Plan in place at the CYFD shall remain in place as an
obligation solely of the CYFD.

VI. Initial Agreements.

A. Creation of Single, Integrated Fire Authority. It is the Parties’
intent, and the Parties expressly agree to form a single, integrated fire and emergency
services authority to serve all areas currently served by the Parties, by utilizing the
process and procedures available to fire protection districts under A.R.S.848-805.01.

B. CYED 2016 Mill Levy and Budget. The CYFD shall adopt its 2016-
2017 budget and certify its levy rate to the County Board of Supervisors of Yavapai
County for application to taxes collected in 2016-2017. The CYFD’s 2016-2017 budget
shall call for payment of all revenues above and beyond that amount set forth in
Paragraph IV. E. above to the Authority to provide for services to the property included
within the boundaries and/or contracted areas of the Authority as of July 1, 2016.

C. CVED 2016 Levy and Budget. The CVFD shall adopt its 2016-
2017 budget and certify its levy rate to the County Board of Supervisors of Yavapai
County for application to taxes collected in 2016-2017. The CVFD’s 2016-2017 budget
shall call for payment of all revenues above and beyond that amount set forth in
Paragraph IV. E. above to the Authority to provide for services to the property included
within the boundaries and/or contracted areas of the Authority as of July 1, 2016.

D. Transfer of Authority and CYFD Assets, Property, Personnel and
Pension Funds. As of July 1, 2016, legal and equitable title to all assets and property
of the CYFD as set forth on Exhibit A hereto shall transfer to the Authority, and all
employees of the CYFD shall be thereafter employed by the Authority.

E. Transfer of Authority and CVED Assets, Property, Personnel and
Pension Funds. As of July 1, 2016, legal and equitable title to all assets and property
of the CVFD as set forth on Exhibit B hereto shall transfer to the Authority, and all
employees of the CVFD shall be thereafter employed by the Authority.
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F. Name. The Fire Board of the Authority shall take such action as
necessary to effect prior to July 1, 2016, the acceptance of a name change for the
Authority to the “Central Arizona Fire and Medical Authority” to correspond to the
recommendation of the Authority Fire Board, or as otherwise agreed between the
Parties.

VII.  Disclosures.
A. Legal. The Parties hereto make the following disclosures regarding

legal and court matters currently pending:
1. For the CYFD: Two matters presently before the courts:

i) That matter styled_Central Yavapai Fire District v. Ace Hardware Corporation
and Bluescope Construction Inc., P1300-CV2015-00287, filed in the Yavapai County
Superior Court. This case involves a claim by the CYFD against the defendants for
ongoing damages arising as a result of defective design and construction of a retention
pond and channel to divert water, as well as of the compaction of surrounding fill
material. The matter is proceeding in accordance with the advice of counsel and the
CYFD contemplates a complete resolution of the matter in its favor.

i) That matter styled Juliann Ashcraft et al. v. State of Arizona, et al., CV-14-
2308*-PHX-JJT, filed in the U.S. District Court for the District of Arizona, Division 1.
This case involves a series of claim related to the deaths of the Granite Mountain
Hotshots in the Yarnell Hill Fire on or about June 30, 2013. Neither the CYFD or its
employee named therein have been formally served; the matter is nearing a resolution
via settlement negotiations and the CYFD expects that the allegations against it and its
employee will be dismissed with prejudice.

2. For the CVFD: None.

VIll. Term and Termination.

A. Term. This Agreement shall become binding between the Parties
on the date of its signature by all Parties hereto. Thereafter, certain provisions will be
enacted by the Parties in advance of the implementation date of the Agreement (i.e.,
ASRS and/or PSPRS, workers’ compensation coverage, liability insurance, transfer of
assets and personnel, etc.), which shall be July 1, 2016. The term of this Agreement
shall be for three (3) years after the date of implementation and shall extend thereafter
until terminated as provided herein.

B. Termination. This Agreement may be terminated effective upon
not less than twelve (12) months written notice in advance of such date, or at anytime
by written agreement by the Parties. This Agreement shall also terminate under the
terms of the statutory requirements as set forth in A.R.S. §38-511.
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C. Future Consolidation with a Non-Party/Expansion of Agreement to
Others. The Fire Board of the Authority may consider the future expansion or
consolidation of a separate non-party to this Agreement under the terms of this
Agreement as it may be amended from time to time.

D. Payments Subject to Annual Appropriations. All payments due to
the Authority hereunder are subject to annual appropriations by the Party from which
such paymentis due. In the event either Party fails to appropriate such payments
through such Party’s budget approval process prior to the fiscal year in which such
payment is due, this Agreement shall terminate as of July 1 of the year in which such
payment is due.

E. Distribution on Termination. In the event of the termination of this
Agreement and the dissolution of the Authority, all assets assigned by the Parties to the
Authority for its use at the commencement of this Agreement shall, to the extent they
are still held by the Authority, be returned to the assigning Party subject to any
outstanding liens, mortgages or other pledges, and reasonable wear and tear. Assets
acquired by the Authority other than assets assigned by the Parties, and the financial
assets of the Authority shall be liquidated and conveyed to each Party in proportion to
the total amounts paid by such Party to the Authority during the term of this Agreement,
and considering any funds received by the Authority for disposal of assets assigned by
such Party to the Authority. The Parties may, however, otherwise provide by agreement
for disposition of any and all interests of the Authority to any successors to the
Authority, or for any alternative disposition among the Parties. In the event of
termination, the Parties agree to cooperate in good faith to provide such transfer and
distribution of assets so as to allow each Party to individually resume responsibility for
providing Fire and Emergency Services within their jurisdictions in an efficient and
timely manner. In the event of a dispute regarding the distribution of assets upon
termination the Parties agree to have an arbitration panel of three arbiters pursuant to
the Arizona Arbitration Act arbitrate the distribution of the assets.

IX. Miscellaneous.

A. Party Inclusions and Exclusions. During the term of this
Agreement, and because of the potential impact on the service demands and revenues
of the Authority, neither Party will include or exclude property pursuant to A.R.S. 8§48-
805.C. without prior the written notice to censent-of the other Party.

B. Notices. Any formal notice, demand or request provided for in this
Agreement shall be in writing and shall be deemed properly served, given or made if
delivered in person, by facsimile, or sent by registered or certified mail, postage prepaid
to the Parties at the addresses as set forth on each signature page attached hereto,
unless another address is certified to the Authority.

C. Choice of Law. This Agreement is drafted pursuant to and shall be
interpreted under the laws of the State of Arizona.

Page 172 of 240



D. No Third-Party Beneficiaries. Nothing in this Agreement shall be
deemed to create any third-party benefits or beneficiaries, or create a right or cause of
action for the enforcement of its terms, in any entity or person not a Party to this
Agreement, including any employees, volunteers, officers or agents of the Parties.

E. Existing Agreements. This Agreement shall not terminate any
existing agreement of either Party unless otherwise stated, including mutual or
automatic aid agreements between the Parties or between either or both Parties and
any non-party.

F. Severability. In the event that any of the terms, covenants, or
conditions of this Agreement or their application shall be held invalid as to any person,
corporation or circumstance by any court of competent jurisdiction, the remainder of this
Agreement shall not be affected thereby, and such determination shall not affect or
impair the validity or enforceability of any other provision, and the remaining provisions
shall be interpreted and applied so far as possible to reflect the original intent and
purpose of this Agreement.

G. Amendments. This Agreement may be amended only by written
document approved by formal authority of the governing bodies of all of the Parties;
provided, however, that such amendment will not affect other obligations outstanding of
the Authority unless provision for full payment of such obligations, by escrow or
otherwise, has been made pursuant to such obligations. Permitted amendments may
include, but shall not be limited to extensions of time for the completion of any matters
described herein.

H. Duplicate Originals. This Agreement shall be executed in several
counterparts, each of which shall be an original, but all of which together shall constitute
one in the same instrument.

[The rest of this page intentionally left blank]
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IN WITNESS WHEREOF, the Parties have caused this Agreement to be
executed as of the __ day of , 2015.

CENTRAL YAVAPAI FIRE DISTRICT
Address:

By:

Stephen M. Rutherford, Chairman

Date:

Attest:

Bob Page, Clerk

CHINO VALLEY FIRE DISTRICT
Address:

By:

Cynthia Ducote, Chairwoman

Date:

Attest:

Dave Dobbs, Clerk

District Counsel for the CYFD and the CVFD:

Nicolas J. Cornelius, Esq.
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Agenda Item 9-A SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: APPROVE 2012 INTERNATIONAL FIRE CODE AMENDMENT
AND RESOLUTION 15-05

Language has been modified in Chapter 9 Fire Protection Systems Section 903-
2-8 Group R Exception 1 to clarify the requirements for sprinkler systems
relative to perimeter decks and outdoor living space.

At this time, we have not received any comments from the public. In addition,
the Arizona State Fire Marshal's office has reviewed and approved our
proposed 2012 International Fire Code amendment.

Suggested Motion: Approve 2012 International Fire Code Amendment and
Resolution 15-05

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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CENTRAL YAVAPAI FIRE DISTRICT

2012 International Fire Code Amendment

Resolution No. 15-05

CHAPTER 9 FIRE PROTECTION SYSTEMS

Section 903.2.8 Group R Exception 1 is amended to read as follows:

Group R-3 one and two family dwellings, occupied as single family units, less
than 5,000 square feet livable space unless more than two stories above grade. The
calculated area shall include all livable and unfinished space, the area of any attached
garage, and concealed or accessible spaces intended for storage use and/or future
living space. Perimeter decks or outdoor living space may be omitted from the 5,000
square feet calculated area providing the entire space is separated from the common
attic space by at least a one-hour fire rated assembly.
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CENTRAL YAVAPAI FIRE DISTRICT
RESOLUTION NO. 15-05

A FORMAL RESOLUTION OF THE GOVERNING BODY OF THE CENTRAL YAVAPAI
FIRE DISTRICT AMENDING THE 2012 EDITION OF THE INTERNATIONAL FIRE
CODE.

WHEREAS, the Central Yavapai Fire District did, on or about, June 18, 2013,
adopt the 2012 International Fire Code together with certain amendments thereto; and

WHEREAS, the Central Yavapai Fire District is authorized, pursuant to A.R.S. §
48-805(B)(6) to adopt a nationally recognized fire code and amend or revise the
adopted code.

WHEREAS, the Central Yavapai Fire District wishes to amend the 2012 Edition
of the International Fire Code to provide for a more uniform practice and enforcement of
the Fire Code, consistent and together with various other enforcement agencies with
whom Central Yavapai Fire District may interact; and

BE IT RESOLVED, that the Central Yavapai Fire District hereby amends the
2012 Edition of the International Fire Code, Chapter 9, Section 903.2.8 Group R
Exception 1.

FURTHER RESOLVED, that if any section, subsection, sentence, clause or
phrase of this resolution is for any reason held to be unconstitutional; such decision
shall not affect the validity of the remaining portions of this resolution.

FURTHER RESOLVED, that this resolution and the rules, regulations,
provisions, amendments, requirements, orders and matters established and adopted
hereby shall take effect and be in full force and effect from and after the date of its
approval.

RESOLVED and ADOPTED this 15th day of September, 2015.

Board Chairman

ATTEST:

Board Clerk
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Agenda Item 9-B SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSS AND APPROVE INTERGOVERNMENTAL
AGREEMENT WITH CHINO VALLEY FIRE DISTRICT FOR
SHARED PERSONNEL - SPECIAL DUTY

The Board will consider an intergovernmental agreement with Chino Valley Fire
District to allow both agencies to share personnel for special duty assignments.

Suggested Motion: Intergovernmental Agreement for Shared Personnel—
Special Duty Rate Between Central Yavapai Fire District and Chino Valley Fire
District.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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INTERGOVERNMENTAL AGREEMENT
FOR SHARED PERSONNEL-SPECIAL DUTY RATE
BETWEEN CENTRAL YAVAPAI FIRE DISTRICT
AND CHINO VALLEY FIRE DISTRICT

Preamble
This Intergovernmental Agreement for Shared Personnel — Special Duty Rate
(“Agreement”) is made and entered into this day of , 2015, by and between the

CENTRAL YAVAPAI FIRE DISTRICT, a political subdivision of the state of Arizona
(“CYFD”) and the CHINO VALLEY FIRE DISTRICT, a political subdivision of the State of
Arizona (“CHINO VALLEY FIRE”). CHINO VALLEY FIRE and CYFD may also be referred
to herein as a “Party” and jointly referred to herein as the “Parties,” as the context requires.

Recitals
WHEREAS, CHINO VALLEY FIRE and CYFD are both empowered pursuant to A.R.S.

811-952, etc., and A.R.S. 848-805, etc., to enter into this Agreement for purposes of carrying out
their mutual responsibilities; and

WHEREAS, CHINO VALLEY FIRE and CYFD wish to cooperate with each other in
order to more effectively and economically share personnel between their respective districts;

NOW THEREFORE, in consideration of mutual promises and covenants contained
herein, the Parties agree as follows:

Covenants

SECTION 1 - PURPOSE

The purpose of this Agreement is to provide the terms and conditions under which the
CHINO VALLEY FIRE DISTRICT and the CENTRAL YAVAPAI FIRE DISTRICT share
personnel for special duty assignments from time to time.

SECTION 2 - CONSIDERATION

The Parties” mutual undertakings, as set forth in this Agreement shall be the
consideration for entering into this Agreement.
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SECTION 3 - GENERAL PROVISIONS

Agency Responsibilities and Obligations:

(@)

(b)
(©)

(d)

(€)

(f)

(9)

Each agency shall provide the other with a current list of its personnel,
including each person’s contact information.

A special duty rate shall be established by each District

Either District may use personnel from the other to fill Special Duty
positions.

Supervision for personnel in a Special Duty position will be provided by
the Utilizing Agency.

Personnel used in a special duty position shall be paid by the District that
they are employed by (Home Unit) at the rate established by their Home
Unit.

If the Special Duty position is not at the employees Home Unit, the Home
Unit will present a timely billing statement to the Utilizing Agency for all
Special Duty services, plus associated costs.

The billed District will pay all invoices for Special Duty services provided
pursuant to this agreement within 30 days of receiving a bill.

GENERAL Understanding:

1.

Personnel used in a Special Duty position by either District shall be
considered the employee of their Home Unit for purposes of benefits.

Nothing contained in this Agreement shall create any partnership, joint
venture or joint employment relationship between the Parties. Except as
specifically provided hereunder, each Party shall at all times be an
independent operator and shall not at any time purport to act as an agent of
any other party, or any of its officers or agents.

Use of personnel in Special Duty positions is subject to the availability of
personnel. Neither District has an obligation to make personnel available for
Special Duty assignments.

SECTION 4 - TERM

2016.

The term of this Agreement shall be effective from October 16, 2015 through June 30,
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SECTION 5 - TERMINATION

This Agreement will terminate automatically should the governing body of either Party
fail to allocate funds for its continued implementation. Should termination occur due to said
non-allocation, the non-allocating Party shall give ninety (90) days written notice to the other
Party prior to termination.

In addition, either Party may terminate their participation in this Agreement, for any
reason, effective ninety (90) days from the giving of written notice to the other Party at the
following addresses:

Central Yavapai Fire District
Attn: Fire Chief

8555 E. Yavapai Road
Prescott Valley, Arizona 86314

Chino Valley Fire District
Attn: Fire Chief

P.O. Box 264
Chino Valley, Arizona 86323

Either Party may cancel this Agreement, pursuant to the requirements of A.R.S. §38-511.

SECTION 6 - LIABILITY INSURANCE

Each Party shall maintain, during the life of this Agreement, a policy of liability
insurance providing for liability insurance coverage in an amount of not less than $1,000,000,
per occurrence with aggregate liability coverage of $3,000,000.

Each Party shall make available its insurance information, including, but not limited to
verification of coverage, to the other upon the request.

SECTION 7- INDEMNIFICATION

The Parties to this Agreement shall indemnify and hold harmless each other and their
respective departments, boards, employees, and agents, from any and all claims, liabilities,
expenses, or third-party actions resulting from the indemnifying party's negligence incurred in
connection with the performance of its responsibilities under this Agreement. Nothing herein
shall be construed as a waiver by any party of the right to bring an action for contribution against
the other or as against any third person or entity.

SECTION 8 - LEGAL ARIZONA WORKERS ACT COMPLIANCE

Both Parties are government entities that are required to comply with A.R.S. 8§41-4401.
Both Parties hereby warrant that they will, at all times during the term of this Agreement, comply
with all federal immigration laws applicable to the employment of their respective employees,

3
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and with the E-Verify requirements of A.R.S. § 23-214 (A) (together the “State and Federal
Immigration Laws”). Both Parties shall further ensure that each subcontractor who performs any
work under this contract likewise complies with the State and Federal Immigration Laws.

Each Party agrees and warrants that the other Party shall have the right at any time to
inspect its books and records and the books and records of any subcontractor in order to verify
compliance with the State and Federal Immigration Laws. Each Party agrees that any act by it or
its subcontractors that results in the impediment or denial of access to its books and records or
that of its subcontractors shall be a material breach of the Agreement by that Party.

Nothing herein shall make either Party or its subcontractors an agent or employee of the
other. Nothing herein shall act to establish privities of contract between one Party and the
subcontractors of the other Party.

Any breach by either Party or any of its subcontractor’s warranty of compliance with the
State and Federal Immigration Laws, or of any other provision of this section, shall be deemed to
be a material breach of this Agreement subjecting that party to penalties up to and including
suspension or termination of this Agreement. If the breach is by a subcontractor, and the
subcontract is suspended or terminated as a result, the Party who breached this provision shall be
required to take such steps as may be necessary to either self-perform the services that would
have been provided under the subcontract or retain a replacement subcontractor, subject to the
non-breaching Party’s approval as soon as possible so as not to delay project completion and at
no additional expense to the non-breaching party. Any additional costs attributable directly or
indirectly to remedial action under this Article shall be the responsibility of the Party who
breached this provision.

Each Party shall advise its subcontractor of the other Party’s rights and the
subcontractor’s obligations under this Article by including a provision in its contract with each
subcontractor in the following form:

“SUBCONTRACTOR hereby warrants that it will at all times during the term of this
contract comply with all federal immigration laws applicable to SUBCONTRACTOR’S
employees, and with the requirements of A.R.S. § 23-214 (A). SUBCONTRACTOR further
agrees that [CYFD or CHINO VALLEY FIRE, as the case may be] may inspect the
SUBCONTRACTOR’S books and records to insure that SUBCONTRACTOR is in compliance
with these requirements. Any breach of this paragraph by SUBCONTRACTOR will be deemed
to be a material breach of this contract subjecting SUBCONTRACTOR to penalties up to and
including suspension or termination of this contract.”

Page 183 of 240



SECTION 9 - WORKERS' COMPENSATION COVERAGE

All Special Duty personnel shall remain to be deemed to be employees of their Home
Unit as his or her primary employer, as provided in A.R.S. § 23-1022(D), and the Home Unit
shall be solely liable for payment of workers' compensation benefits for the purposes of this
section. Each Party herein shall comply with provisions of AR.S. § 23-1022 (E) by posting the
public notice required.

SECTION 10 - NON-DISCRIMINATION

The Parties, with regard to this Agreement, will not discriminate on the grounds of race,
color, national origin, religion, sex, disability or familial status in the selection and retention of
subcontractors, including procurement of materials and leases of equipment. The Parties will not
participate either directly or indirectly in the discrimination prohibited by or pursuant to Title VI
of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Section 109 of the
Housing and Community Development Act of 1974, the Age Discrimination Act of 1975, and
Executive Orders 75-5 and 2009-09.

SECTION 11 - NO THIRD-PARTY BENEFICIARIES

This Agreement is intended solely for the benefit of CYFD and CHINO VALLEY FIRE,
and shall not be construed as a third-party beneficiary contract for the benefit of any third party.

SECTION 12 - SEVERABILITY

If any provision of this Agreement shall be held to be unconstitutional, invalid, or
unenforceable, it shall be deemed severable; however, the remainder of the Agreement shall not
be affected and shall remain in full force and effect.

SECTION 13 - BINDING EFFECT

This Agreement shall be binding upon the Parties and any successor-in-interest.

SECTION 14 - DISPUTE RESOLUTION.

The Parties hereto expressly covenant and agree that in the event of a dispute arising
under this Agreement, the matter shall be put to arbitration under the terms and provisions of the
Arizona Arbitration Act. In any event, the parties hereto waive any rights to a trial by jury. The
parties hereto further expressly covenant and agree that each party shall be responsible for their
own attorneys fees incurred in conjunction with any dispute, arbitration or judicial action.
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SECTION 15 - WAIVER OF BREACH

The waiver by either Party of any breach by the other of any term, covenant, or condition
of any this Agreement shall not operate as a waiver of any subsequent breach of the same or any
other term, covenant or condition of the Agreement. No term, covenant, or condition hereof can
be waived except by the written consent of both Parties and forbearance or indulgence by either
Party in any regard whatsoever, shall not constitute a waiver of the term, covenant, or condition
to be performed by the other Party.

SECTION 16 - GOVERNING LAW

This Agreement shall be interpreted in accordance with the substantive and procedural
laws of the state of Arizona and shall be deemed made and entered into in Yavapai County.

SECTION 17 - AMENDMENT AND CONSTRUCTION

This Agreement sets forth the entire understanding of the Parties as to the matters set
forth herein as of the date of this Agreement and cannot be altered or otherwise amended except
pursuant to an instrument in writing signed by the authorized representatives of each of the
Parties hereto. This Agreement is intended to reflect the mutual intent of the Parties with respect
to the subject matter hereof, and no rule of strict construction shall be applied against any Party.
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IN WITNESS WHEREOF, the Parties enter into this Agreement on the date(s) set forth

below.

APPROVALS

CENTRAL YAVAPAI FIRE DISTRICT

By:

'Stephen M. Rutherford, Chair/Fire Board

Date:

By:

Robert Page, Clerk/Fire Board

Date:

By:

Scott Freitag, Fire Chief

Date:

CHINO VALLEY FIRE DISTRICT

By:
Cynthia K. Ducote, Chairperson/Fire Board

Date:

By:

David Dobbs, Clerk/Fire Board

Date:

By:

Scott Freitag, Fire Chief

Date:

The foregoing Agreement has been reviewed by undersigned counsels, who have
determined that the Agreement is in proper form and within the powers and authority granted

under the laws of this state.

Central Yavapai Fire District Attorney:

By:

Nicolas Cornelius

Date:

Chino Valley Fire District Attorney:

By:

Nicolas Cornelius

Date:
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Agenda Item 9-C SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSS AND APPROVE PURCHASE OF VEHICLE FOR
TECHNICAL SERVICES

Based on our Board approved capital replacement plan, Vehicle 533 is due for
replacement. This vehicle is a 2001 Dodge 1500 truck with over 160,000 miles.
We have budgeted $41,154.00 for this vehicle replacement.

In your packet are four bids for a 2015 Dodge Ram 2500 4x4.

AUto Nation .......ccoeeveeeieiiiiiinnnnne. $32,610.84
Airpark Chrysler ...........ccccuuee.e. $37,000.00
Larry Miller Dodge..................... $39,338.73
York Dodge .........coooeeeeeinnnnnnne, $39,869.81

Fleet Maintenance would like approval to purchase this vehicle from the low bid
dealer Auto Nation for $32,610.84 including tax and fees. Additional accessories
such as a spray in bed liner and off-road tires will also be installed. Total price
not to exceed $35,000.00

Suggested Motion: Approve purchase of 2015 Dodge Ram 2500 4x4 from
Auto Nation for an amount not to exceed $35,000.00.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 9-D SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: APPROVE POLICY AMENDMENTS

MODIFY POLICY 650 FITNESS EVALUATION PROGRAM (PT
MONITORING) INTO JOINT POLICY J650 WITH MODIFYING
AND COMBINING POLICIES 652 MONITORING CRITERIA, 653
CONTRAINDICATIONS TO TESTING, 654 HEALTH HISTORY
FORM, 656 RESERVES; CREATE JOINT POLICY J714
INCIDENT AND MEDICAL / EMS REPORTS; HUMAN
RESOURCE SPECIALIST I JOB DESCRIPTION

The Policy Committee has reviewed and approved the following items and are
asking for Board approval:

Modify Policy 650 Fitness Evaluation Program (PT Monitoring) into Joint
Policy J650 with modifying and combining Policies 652 Monitoring
Criteria, 653 Contraindications to Testing, 654 Health History Form, 656
Reserves - All of the fitness related policies have been combined and
converted to a joint policy with Chino Valley.

Create Joint Policy J714 Incident and Medical / EMS Reports - Central's
policy has been converted to a joint policy.

Human Resource Specialist 1l Job Description - This is a new job
description. The Human Resource Succession Plan and previously approved
wage scale are attached for reference.

Suggested Motion: Approve Policies: J650 Fitness Evaluation Program; J714
Incident and Medical / EMS Reports; Human Resource Specialist I Job
Description.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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J650 FITNESS EVALUATION PROGRAM (PT MONITORING)
Created/Revised: 02/08/2010/09/15/2015
Created/Revised: 09/17/2015

Reviewed: 02/62/201.009/15/2015

PURPOSE

To establish an evaluation system of member fitness that promotes the health
and wellbeing of the District members.

SCOPE

This policy applies to all District members that must—participate—in—thePT
menitering-program.are operations qualified.

POLICY

Job Related

For members to operate safely and efficiently during the mitigation of an incident,
they must be mentally, medically, and physically fit. Firefighters perform an array
of hazardous duties and are exposed to a multitude of stress factors. These
duties require members to obtain a high level of aerobic fithess, muscular
strength, endurance, and flexibility. Physical fitness is crucial to maintaining the
wellness of our members.

Statistically Valid

This program is based upon National Fire Protection Association (NFPA) 1583
the Standard on Health-Related Fitness Programs for Firefighters, 2000 Edition.
This standard provides the minimum requirements for a health and fitness
program for District members who are required to perform at an arduous level. In
conjunction with NFPA, the Joint Labor-Management Wellness Initiative,
developed by the International Association of Firefighters (IAFF) and the
International Association of Fire Chiefs (IAFC) will also be used to guide the
District’s fitness and wellness program.

Additional guidance has been provided from the Phoenix Fire Department’s
Basic Medical Guidelines for Firefighter Fitness using their fithess level tier
system and intervention parameters.
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J650 FITNESS EVALUATION PROGRAM (PT MONITORING)
Created/Revised: 02/08/2010/09/15/2015

Created/Revised: 09/17/2015

Reviewed: 02/02/201009/15/2015

Page 205 of 240



MbNITORING CRITERIA

Cardiovascular Fitness

If during your physical you choose to have your stress test be a maximal test,
you may do so. The results from that maximal test must be provided to the PT
Monitoring program manager.

Cardiovascular fitness will be evaluated using a Sub-Maximal Graded Treadmill
Evaluation also referred to as the Gerkin Protocol. The individual's heart rate for
a particular work output is then used to predict cardio respiratory fithess (ACSM,
2006). Reference is made to the Joint-Labor Management Wellness-Fitness
Initiative for evaluation procedures.

Members will be required, as a minimum, to be evaluated once every twelve
months. The months of March / April have been selected for the bi-annual fithess
evaluations. Reevaluations will be held en-the-first-and-third-Friday-of-each-meonth
onlytwice per month to be scheduled through program manager. Individuals at
Tier 3 and Tier 4 will be required to also test in September/-October.

PT monitoring will only be performed on a scheduled date and locationat-Statien
533-_under the supervision of a Peer Fitness Trainer. Once initial testing and
make up dates are completed, the-scheduled-additional testing dates will_—erly
fall-on-retesting dateswhich—are the first or third Friday of each monthbe
scheduled through the program manager. If there is no longer a need for
retesting, scheduled dates will cease and resume on the next scheduled PT
monitoring. Exceptions maybe given-made at the discretion of the Assistant Fire
Chief of Operations.

Operations members must complete their initial testing within 60 days of the first
PT full time monitoring. Exceptions maybe given-made at the discretion of the
Assistant Fire Chief of Operations or for medical reason with a written notice.

Administration—and—Suppeort—Members—Non-Operation _members that are

Operations qualified must have their initial PT testing done within the 6 initial full

Page 206 of 240



652 MONITORING CRITERIA

time members testing days. Exceptions maybe given-made at the discretion of
the Fire Chief or for medical reasons with a written notice.

If a member misses the reevaluation date for whatever reason, they will need to
contact the program manager to schedule a fithess evaluation make-up.

The District shall use a modified version of the Phoenix Fire Department’s four-
tier health and wellness table. The table groups members into specific fithess
categories which illustrates the member’s fitness level. Below is an example of
the prescribed tier levels:

Tier 1:
Recommended fitness level for prescribed members. This level equates to a VO2
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Once the Maximal Stress Test is completed, the member will participate in the
next scheduled retesting. If the member is not successful at that test, they will be
removed from their 24-hour work schedule and reassigned to a 40-hour alternate
work program. These individuals may work the additional hours to maintain their
current pay with proper notification and approval.

Members removed from 24-hour work schedule shal-may meet with a dietitian
designated by the District. This referral will occur 1 time. If a member comes off
of a 24-hour work schedule repeatedly, this referral will not repeat.

While on the alternate work schedule Tier 4 members shall continue to adhere to
a fitness program. Members will then be reevaluated-everyfirst-and-third-Friday
of-the—-menth_in_two weeks. Upon successfully reaching a Tier 3 or higher the
individual will immediately be reassigned to their previous schedule and/or
responsibilities.

If a member misses the reevaluation date for whatever reason, they will need to
contact the program manager to schedule a fithess evaluation make-up.

Those members in Fire Prevention, and-Fleet Maintenance, and Training that are
required to participate in the fitness evaluations will not participate in strenuous
activities or enter hazardous environments until the individual reaches as a

minimum a Tier 3.-The-member's performanceappraisal-should-reflect-their
boomronme ol pmec e sl

Specified members will not remain on an alternate work schedule indefinitely and
will be subject to the following evaluation schedule:

A member unable to improve their fitness level to a minimum of a Tier 3 after 3
months, shall meet with the Fire Chief, Assistant Chief / Director, and the
individual’s immediate supervisor to evaluate the member’s ability to perform the
duties of a firefighter. A Peer Fitness Trainer may also be present. The member
will be sent to a physician selected by the District and familiar with the firefighter
duties to determine if substandard fitness levels are due to a medical condition or
physical conditioning.

After the evaluation, the Fire Chief may choose to extend the alternate work
schedule an additional 3 months. During this time period the member must show
improvement in their physical fitness. If, at the conclusion of the second 3-month
period the member has still been unable to improve their fitness level to a
minimum of a Tier 3, a further evaluation by the Fire Chief, Assistant Chief or
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652 MONITORING CRITERIA

Director, and the individual’'s immediate supervisor will occur. The Fire Chief has
the option of a final three-month alternate work schedule extension.

Factors to consider may include improvement in body fat percentage, METS, or
body weight. Input should also be sought from the individual’'s supervisor.

The findings of the first and second three-month evaluation periods may result in
possible reassignment to another position, change in job description, retirement,
or dismissal. At the conclusion of the third and final alternate work schedule
extension a decision will be made which results in permanent reassignment to
another position, change in job description, retirement, or dismissal.

Pack Test for Wildland Members:

The March / April fitness evaluation will qualify members for the Wildland Off-
District Response Program. Members who are participating in this program
and/or an Incident Management Team (IMT) are required to meet Federal Pack
Test requirements. as-a-minmum-aHer2-level-Individuals who fail to meet this
requirement will be removed from the program until reaching the minimum
standard in the prescribed time limit.

Members that fall into a Tier 3 or 4 will be reevaluated approximately 1 month
later on the treadmill. Those that remain as a Tier 3 may elect as an option to be
retested using the pack test standard for this area approximately 1 month later.

This will be scheduled only once; there will be no make ups. This is an option
and members will not receive compensation for taking the pack test. Those who
reach a Tier 2 will be eligible to participate in the Wildland Off-District Program.
Once an individual meets the required standard, they shall notify the Wildland
Off-District Program manager to be reinstated if an opening exists.

Muscular Strength and Endurance

The 2 most common assessments for muscular endurance are push-ups and sit-
ups / curl-ups.
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652 MONITORING CRITERIA

Push-ups:

The maximal number of push-ups performed consecutively without rest is
counted as the score. The District’'s minimum standard is twenty-five. However,
the individual may elect to do more. Push-ups will follow a specific tempo of 80
(40 per minute) using a metronome. The individual has a 2 minute time limit to
complete a maximum of 80 push-ups. The evaluation will stop when the
individual reaches the minimum standard; the individual reaches 80 push-ups;
performs 3 incorrect push-ups; or does not maintain continuous motion with the
metronome cadence.

Plank

The purpose of this assessment is to evaluate the muscular endurance of the
core stabilizer muscles of the trunk. Participant to lay prone, keeping upper body
elevated and supported by the elbows. Raise hips and legs off the floor,
supporting the body on forearms and toes. Position elbows directly under the
shoulders.

Maintain straight body alignment from shoulder through hip, knee and ankle.
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652 MONITORING CRITERIA

extended. Hands are to be overlaid. The stretch is to be held momentarily and
the distance measured. Three measurements shall be taken with the furthest
distance recorded as the final score.

The evaluation will not be counted if the individual bounces; flexes the knees; or
uses momentum to increase distance.

Body Composition

Three-mMethods are used to help evaluate if a member is overweight. When
members are overweight there is an increase in coronary disease, the likelihood
of diabetes, hypertension, total cholesterol, and mortality rate.

Body Mass Index:

For most people, obesity-related health problems increase beyond a Body Mass
Index (BMI) of 25. The District's acceptable range is 18.5 to 24.9. This is
considered a normal range.

Waist Circumference Measurement:

The pattern of body fat distribution is recognized as an important predictor of the
health risks associated with obesity. The District's acceptable range falls in the
low risk range. For males this range is 31.5" to 39.0" and for females the range is
28.5" to 35.0".

Skin Fold Measurements_/ Body Composition Analyzer:

Thiese measurements provide body fat percentage, lean weight, fat weight,
water weight, visceral fat, overall muscle analysis, and gives a percentage of fat
relative to the person’s sum of the skin fold measurements, age, and gender.
Measurements are taken at 3 different locations. The District's standard is scored
at 1920% or less for men and 29% or less for women.
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CONTRAINDICATIONS TO TESTING
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Beta blockers are not specifically contra-indicated for physical testing but it is
recommended that individuals have a thorough discussion with their physician
regarding the possible problems associated with heavy exertion while on these
types of medications.

10
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J650 FITNESS EVALUATION PROGRAM (PT MONITORING)
Created/Revised: 02/08/2010 / 09/15/2015
Created/Revised: 09/17/2015

Reviewed: 09/15/2015
856 RESERVES

RESERVE PHYSICAL TRAINING REQUIREMENTS

Reserves will have their own scheduled date to participate in PT Monitoring on a
Saturday in March / April and September / October. Reserve members who have
a conflict with the scheduled PT Monitoring testing date will have the option of
making arrangements to test during full time members scheduled dates. The
reserve members that choose to make up their PT Monitoring with full time
members will test last so as not to conflict with the scheduled monitoring. Please
note: No other agencies PT testing will be accepted.

On the chance that reserve members do not make their schedule testing date
and do not make arrangements to test with full time members, they will
automatically be categorized as a Tier 4 and will have 2 consecutive retests to
improve to a minimum Tier 3.

If members do not test out of a Tier 4 or do not participate in the physical fithess
testing after 2 consecutive retests, they will be unable to work any Auxiliary
Staffing Shifts, will not be able to complete their 12 hour required ride time, and
will be unable to go into an IDLH environment. However, they will be allowed to
respond support apparatus and remain in charge of the apparatus.

If a reserve is a Tier 4 due to not participating in PT monitoring, they will be
marked as not meeting reserve minimum requirements until they participate in
testing and may be subject to disciplinary action.

11
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J714 INCIDENT AND MEDICAL/EMS REPORTS
Created/Revised: 02/08/2010 /09/15/2015
Created/Revised: 09/17/2015

Reviewed: 08/02/201109/15/2015

PURPOSE

The purpose of this policy is to provide direction regarding the proper, timely
completion and handling of medical / EMS reports.

SCOPE

Policy applies to all District members charged with documenting and handling of
medical / EMS incidents.

POLICY

Incident and Medical / EMS Reports

Incident reports are the official recorded documents for each emergency
response of the District. Reports must be correct and completed in such a
manner that the report is accurate and detailed and the nature of the incident
may be recalled at a later date.
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304 JOB DESCRIPTIONS
HUMAN RESOURCE SPECIALIST lI
Created/Revised: 09/15/2015

Reviewed: 09/15/2015

Job Title: Human Resource Specialist I
Division: Administration

Reports To: Administrative Manager
FLSA Status: Nonexempt

Salary Level: HR Specialist 11
Classification: Civilian

SUMMARY The Human Resource Specialist Il is responsible for administrative support
of Human Resource activities including employment, benefits, compensation
administration, and member relations.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may
be assigned.
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LANGUAGE SKILLS Ability to read and comprehend simple instructions, short
correspondence and memos. Ability to write simple correspondence. Ability to
effectively present information individually or in small groups.

MATHEMATICAL SKILLS Ability to add, subtract, multiply and divide in all units of
measure, using whole numbers, common fractions and decimals. Ability to compute
rate, ratio and percent.

REASONING ABILITY Ability to apply common sense understanding to carry out
instructions furnished in written, oral, or diagram form. Ability to deal with problems
involving several concrete variables in standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS
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CYFD Non Operations Succession Plan

Position Required Recommended
High School Diploma/ GED
3 years Administrative Experience in Public Safety Administrati
Experience Experience in HR Record Keeping
Proficient in Computer Softwar HR/ Labor Relations or Public Safety
Operations - Windows Administration Classes from Accredited
Pass Background/fingerprint College
check Experience in employee benefits,
No Felony within 10 years or| employment recruitment/ testing processq
HR Specilaist | misdemegnor yvithin.3 years
No convictions involving mora
turpitude Probation: Evaluation Quarterly with traini
Insurable by CYFD insurance and orientation benchmarks to be
operation of district vehicles | completed for successful probation perio
Must be a minimum of 18 yeal
of age upon application
End of Probation: End of probation interview with Supervisor, Assistant ¢
and Fire Chief with evaluations. Official declaration of End of Probatio
High School Diploma/ GED| Obtain an AA in HR/ Public Administratidg
3 years Human Resource | /Specialized Certificates from Accredite
Experience College
Current AZ State Drivers Licer Experience in employee benefits,
Public Safety Administration | employment recruitment/ testing processg
Experience Working toward HR Certificate (PHR o
equivalent)
Pass Background/fingerprint| Obtain broad experience in all HR discipli
check in Public Safety
No Felony within 10 years or Obtain experience and knowledge of
misdemeanor within 3 years budgeting and finance
No convictions involving morgl Obtain experience and knowledge of lab
HR Specialist Il turpitude laws and employee unions

Insurable by CYFD insurance

operation of district vehicles

Must be a minimum of 18 yea
of age upon application

Probation: Evaluation quarterly with trainiy
and orientation benchmarks to be
completed for successful probation perid
for entry employees. If advanced from sa
division, semi annual evaluation and
orientation benchmarks.

End of Probation: End of probation interview with Supervisor, Assistant
and Fire Chief with evaluations. Official declaration of End of Probatio
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HR Manager

5 years Experience as Huma
Resource Generalist (benefity Professional Certification (PHR, SPHR, IR

management, FMLA, DOL,
employee recrutiment, HR
records, etc.)

HR CP)

Working toward BA/ BS in HR or Publig
Service Administration or equivalent

3 years Supervisory Experien

Experience in Strategic Planning/
Orgaizational Workforce Development

Pass Background/fingerprint
check

Obtain experience and knowledge of
budgeting and finance

Current AZ State Drivers Licern

Obtain experience and knowledge of lab

Public Safety Administration
Experience

laws and employee unions

Associates Degree or equivale
education is required from
accredited college

Experience in employee benefits,
employment recruitment/ testing proces
development/ retention practices

No Felony within 10 years or
misdemeanor within 3 years

Supervisory/ Leadership training in Publ
Service - Leadership |, Il, I

No convictions involving mord
turpitude

Probation: Evaluation quarterly with traini
and orientation benchmarks to be

Experience in Public Safety
Administration

completed for successful probation perid
for entry employees. If advanced from sal
division, semi annual evaluation and

orientation benchmarks.

End of Probation: End of probation interview with Assistant Chiefs and
Chief with evaluations. Official declaration of End of Probation.
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HUMAN RESOURCES ANNUAL CYFD WAGE NON-SUPPRESSION SCALE FOR FY 2016

Approved by CYFD Fire Board Longevity - 1 %
wage scale 2016.xls 06/18/15 COLA-0%
sal| sTEP | STEP | STEP | STEP | sTEP | sTEP | STEP | STEP | STEP | STEP | sTEP | STEP | STEP | STEP | sTEP | sTEP | sTEP | STEP | STEP | STEP | sTEP | STEP | STEP | STEP | STEP
Roge| 1 2 3 4 5 6 7 8 9 10 | a2 | 12 | 13 | 13xa | 13x2 | 13x3 | 13x4 | 13x5 | 13x6 | 13x7 | 18x8 | 13x9 | 13x10] 13x11 | 13x12
1 |8.05/hr

2 10.00 | 10.25| 10.51 | 10.77 | 11.04 | 11.31 | 11.60 | 11.89 | 12.18 | 12.49 | 12.80 | 13.12 | 13.45| 13.58 | 13.72 | 13.86 | 13.99 | 14.13 | 14.28 | 14.42 | 14.56 | 14.71 | 14.86 | 15.00 | 15.15 [hourly

33,760] 34,604] 35,469 36,356] 37,265] 38,196] 39,151| 40,130] 41,133| 42,162| 43,216| 44,296] 45,403| 45,857| 46,316| 46,779 47,247| 47,719] 48,197| 48,679] 49,165] 49,657| 50,154| 50,655| 51,162
3 16.23| 16.64| 17.05| 17.48| 17.92| 18.36| 18.82| 19.29| 19.78| 20.27| 20.78| 21.30| 21.83| 22.05| 22.27| 22.49| 22.71| 22.94| 23.17| 23.40| 23.64| 23.87| 24.11| 24.35| 24.60

annual

hourly

38,028] 38,979] 39,953| 40,952] 41,976] 43,025] 44,101| 45,203| 46,333| 47,492] 48,679] 49,896] 51,143| 51,655] 52,171] 52,693| 53,220] 53,752| 54,290| 54,833| 55,381 55,935| 56,494| 57,059| 57,630
4 18.28| 18.74] 19.21| 19.69| 20.18| 20.69| 21.20| 21.73| 22.28| 22.83| 23.40| 23.99| 24.59| 24.83| 25.08| 25.33| 25.59| 25.84| 26.10| 26.36| 26.63| 26.89| 27.16| 27.43| 27.71

annual

hourly

annual
5

hourly

60,000] 61,500] 63,038] 64,613| 66,229] 67,884] 69,582| 71,321| 73,104| 74,932| 76,805| 78,725] 80,693| 81,500] 82,315| 83,138] 83,970] 84,810] 85,658| 86,514| 87,379] 88,253| 89,136| 90,027| 90,927
6 28.85] 29.57| 30.31| 31.06] 31.84] 32.64] 33.45| 34.29] 35.15] 36.02| 36.93| 37.85| 38.79| 39.18] 39.57| 39.97| 40.37| 40.77| 41.18| 41.59| 42.01| 42.43| 42.85| 43.28] 43.72

annual

hourly

Longevity Pay: 1% annually after step thirteen

RANGE 1: Recruit NOTE: For Salary Ranges 1 through 37:

RANGE 2: Apprentice FLSA Work Period is Defined as 7 Days.

RANGE 3: HR Assistant | Hourly Rate is calculated by dividing annual salary by
RANGE 4: HR Assistant I 2080 Hours annually scheduled to work.

RANGE 5: [HR Assistant Il (Non Existing) | Overtime Rate is calculated at 1 and 1/2 times hourly rate.

RANGE 6: HR Manager Overtime is paid on all hours worked over 40 per work period.

Paid Time Off is included in overtime calculations

Updated 9/3/10 to Update minimum wage

and add Range 2: Apprentice.

Updated 8/8/11 to add Range 15

Update 03/10/15 to add Range 35 and Inlcude HR/ Finance Managers in Range 3°
Updated 06/16/15 to updated min. wage and 2.5% scale
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Agenda Item 9-E SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: APPROVE RESOLUTION 15-06 AND SINGLE OWNER
ANNEXATION - JUDGE - PARCEL 401-01-105A LOCATED AT
11375 E. MINGUS VISTA DRIVE, PRESCOTT VALLEY

Alfred and Carol Judge have requested that their property at 11375 E. Mingus
Vista Drive be annexed into Central Yavapai Fire District. This parcel is
contiguous with District boundaries. The annexation request, legal description,
map, and Resolution 15-06 are attached

Suggested Motion: Approve Resolution 15-06 and annexation of parcel 401-
01-105A.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 10-A SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. 838-431.03(A)(4) RE: TRAINING CENTER DRAINAGE

The Board may go into Executive Session for legal advice and instruction to
District legal counsel regarding the Training Center / Ace property drainage and
soil erosion issues.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 10-B SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. 838-431.03(A)(4) RE: YARNELL HILL FIRE INCIDENT
AND LEGAL CLAIMS

The Board may go into Executive Session for legal advice and instruction to
District legal counsel regarding the Yarnell Hill Fire incident and legal claims.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 10-C SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §838-431.03(A)(3) RE:
INTERGOVERNMENTAL AGREEMENT WITH STATE
FORESTRY

The Board may go into Executive Session for legal advice regarding the
intergovernmental agreement with State Forestry.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 10-D SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. 838-431.03(A)(4) RE: JOINT POWERS AUTHORITY
AGREEMENT WITH CHINO VALLEY FIRE DISTRICT

The Board may go into Executive Session for legal advice and instruction to
District legal counsel regarding Joint Powers Authority Agreement with Chino
Valley Fire District.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 10-E SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. 838-431.03(A)(4) RE: ATTORNEY CORNELIUS" WAIVER
OF CONFLICT OF INTEREST

The Board may go into Executive Session for legal advice and instruction to
District legal counsel regarding Attorney Cornelius' waiver of conflict of interest.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 11-A SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION RELATED TO TRAINING
CENTER DRAINAGE ISSUES

The Board may discuss and take action regarding the Training Center drainage
issues.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 11-B SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION RELATED TO THE
YARNELL HILL FIRE INCIDENT AND LEGAL CLAIMS

The Board may discuss and take action regarding the Yarnell Hill Fire Incident
legal claims.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 11-C SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION REGARDING
INTERGOVERNMENTAL AGREEMENT WITH STATE
FORESTRY

The Board may discuss and take action regarding the intergovernmental
agreement with the State Forestry.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 11-D SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: DISCUSSION AND POSSIBLE ACTION REGARDING JOINT
POWERS AUTHORITY AGREEMENT AND RESOLUTION
CONTINUED

The Board may discuss the Joint Powers Authority Agreement and Resolution
and take action as necessary.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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Agenda Item 12-A SEPTEMBER 15, 2015

TO: Fire Board
FROM: Chief Freitag
DATE: SEPTEMBER 10, 2015

SUBJECT: APPROVE WAIVER OF CONFLICT OF INTEREST WITH
ATTORNEY CORNELIUS

Attorney Cornelius is asking the Board to approve a waiver of conflict of interest
due to him representing both Central Yavapai Fire District and Chino Valley Fire
District.

Suggested Motion: Approve waiver of conflict of interest for Attorney
Cornelius.

If you have any questions, please call Assistant Chief of Administration Tharp or
myself at 772-7711.
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